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Skills, Knowledge and/or Abilities Required:
< Knowledge of:
C assessment instruments;
behavior intervention strategies;
Response to Intervention (Rtl) and school-wide Rtl implementation including progress monitoring and analysis of data;
counseling approaches;
visual schedules, Picture Exchange Communication System (PECS), and other strategies/aides for children with autism;
strategies to affect school climate;
kills to:
identify problems and propose solutions;
communicate effectively, orally, and in writing;
bility to:
work effectively with students individually, in small groups, and in whole class settings;
effectively interact with students, parents, staff, and agency personnel;
provide in-service;
complete psychological evaluations;
complete a functional analysis.

Experience Required:
< Depending on the area of assignment, experience with the severely handicapped population may be preferred.

Education Required:
< Masters of Arts or Science Degree required.

Licenses, Certifications, Bonding, and/or Testing Required:
< Pupil Personnel Credential authorizing School Psychology.

< Board Certified Behavior Analyst (BCBA) preferred.

< Classroom teaching experience preferred.

< Valid California Driver's License and proof of automobile insurance.

< Department of Justice and FBI Fingerprint Response.

FLSA Status: Exempt August 2014

This organization is an Equal Opportunity Employer and does not discriminate on the basis of race, color, national origin, creed, age, gender or disability. Inquiries regarding
compliance procedures may be directed to our personnel office.

This organization complies with the Americans with Disabilities Act. Persons with a disability who may need some accommodation in the hiring process should contact our
personnel office.

This organization is a Drug and Tobacco - Free Workplace

This organization requires a successful candidate to provide it with employment eligibility and verification of a legal right to work in the United States in compliance with the
Immigration Reform and Control Act.



