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�ƒ Ability to:  
�x Recognize and follow procedures when disruptive, abusive, or dangerous behavior occurs;  
�x Conduct training sessions for parents, staff, and other professionals and agency personnel;  
�x Conduct Functional Behavior Assessments, generate reports, and oversee the implementation of 

behavior intervention plans;  
�x Communicate effectively, both orally and in writing, with family members, district personnel and 

various outside agencies;  
�x Understand and carry out oral and written instructions;  
�x Maintain confidentiality of student records and communications;  
�x Adhere to schedules and deadlines;  
�x Read, interpret, and apply rules, regulations, and policies;  
�x Adapt to working with diverse student populations and various schools and LEA’s.  
�x Work independently under broad organizational guidelines to achieve unit objective.  
�x Supervise program implementation;  
�x Maintain BCBA or BCABA Certification  
�x Obtain additional training in areas related to job function, knowledge, and/or abilities.  
�x Use own vehicle to travel to various locations within Tulare County;  

 

Experience Required: 
�x Four years or more of experience designing and/or implementing intensive behavior intervention 

services to students with various developmental disabilities, mental health diagnoses, and/or 
severe behavior problems in a home-based, center-based, educational, or social services setting.  
 

Education Required:  
�x Bachelor’s degree with an emphasis in applied behavior analysis, psychology, education, or a 

related field.  
�x Masters’ degree preferred.  

Certificates, Licenses, Clearances, Testing and/or Bonding Required:  
�x Valid Board Certified Behavior Analyst (BCBA) or Board Certified Associate Behavior Analyst 

(BCABA) certification/eligible preferred.  
�x Valid California driver's license and proof of automobile insurance; 
�x Department of Justice and FBI Fingerprint Response.  
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