
Tulare County Office of Education 

JOB DESCRIPTION     Job Title: Administrative Assistant, Human Resources (9917) 

 

Job Summary: 

The position of the Administrative Assistant is established for the purpose/s of assisting the Assistant Superintendent, 

Human Resources with the organization and monitoring of daily tasks, ensuring tasks and projects are completed, 

organization of trainings/meetings, providing effective communication and collaboration with outside vendors, 

departments, as well as HR staff to complete assigned tasks or projects, gather and enter data, and to perform related 

clerical work. 
 

Essential Functions: 

• Assists and supports the Assistant Superintendent, Human Resources with all necessary administrative duties 

including coordinating travel arrangements, creating various forms of correspondence, fielding phone calls, 

scheduling appointments and room reservations for meetings; 

¶ Assists the Director, Human Resources with various clerical tasks as needed; 

¶ Prepares/creates correspondence, forms, flyers, invitations, etc. to disseminate pertinent information to 

employees and other agencies; 

¶ Assists with the departmental budget, monitors the adopted budget and recommends adjustment to the Assistant 

Superintendent; 

¶ Coordinates/proctors the monthly Instructional Aide Assessment test for instructional assistant positions at school 

districts throughout Tulare County; 

¶ Compiles/distributes surveys and reports related to personnel issues providing accurate and timely information to 

the appropriate school district(s) as well as Tulare County Office of Education (TCOE) administrators and staff; 

¶ Coordinates arrangements for legal seminars and human resources trainings for a broad audience to ensure that 

appropriate information is distributed and facilities, materials and equipment are available as needed; 

¶ Maintains the TCOE Human Resources website for the purpose of providing pertinent, up-to-date information for 

TCOE employees, school district staff, and the public. 

¶ Assists with the annual Teacher Recruitment Fair;  

¶ Obtains and disseminates information for the purpose of ensuring that appropriate individuals are aware of  

workshops/trainings/meetings and receive pertinent documents such as: agendas, handouts and surveys; 

¶ Processes mail, reconciles monthly absence reports, prepares purchase orders and orders and maintains 

department office supplies; 

¶ Answers phones and greets visitors for the purpose of answering questions, furnishing information and referring 

to the appropriate department or staff member; 

¶ Updates/maintains the certificated and classified TCOE bargaining agreements to ensure that documents are up-

to-date and available for administrators and employees; 

¶ Maintains the employee training system(s) for TCOE staff which includes creating and disseminating reports for 

each department; 

¶ Assists with TCOE events as directed;  

¶ Performs other related duties as assigned to provide support to the human resources department. 

 

Responsibilities include:  working under direct supervision using standardized protocols; providing information and 

customer service to staff and the public; operating within a defined budget; work collaboratively within and outside of 

the department. The usual and customary methods of performing the job's functions require the following physical 

demands: some lifting, carrying, pushing, and/or pulling, and significant fine finger dexterity. Generally, the job 

requires 85% sitting, 5% walking, and 10% standing. This job is performed in a generally clean and healthy 

environment. 
 

Skills: 

¶ perform clerical work using independent judgement, initiative and required accuracy and speed; 

¶ type at a speed of 45 net words per minute; 

¶ recognize and appropriately respond to sensitive human resources matters; 

¶ work collaboratively with all units of the human resources department to improve work products and customer 

service; 

¶ work patiently with upset individuals in order to de-escalate the situation and seek appropriate assistance; 

¶ research, compile and analyze information and prepare appropriate alternatives and recommendations; 

¶ implement new systems or changes in current programs by obtaining input and cooperation from others; 



 

Knowledge of:  

¶ human resources policies and best practices; 

¶ correct English word usage, spelling, grammar and punctuation; 

¶ modern office methods, practices and procedures; 

¶ office and records management; 

¶ personal computers, electronic mail systems, software, etc.; 

¶ TCOE policies and procedures; 

¶ budgeting and fiscal practices at the department level; 

¶ the human resources needs of direct service schools; 
 

Ability to: 

¶ manage records;  


